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Message from
our CEO

As Chief Executive Officer of Meritage Midstream, I am
excited to share our inaugural Environmental, Social, and
Governance (ESG) Report. Although this is our inaugural
report, ESG has long been ingrained in our values, and we
are excited to share an authentic reflection of our on-going
efforts with you.
At our core, we believe that safety, integrity, passion,
customer focus, financial stewardship, employee
commitment and strong relationships thrive in an
environment of innovation and continuous improvement.
To foster this type of environment, we orient towards
transparency and trust because at the intersection of these
two behaviors is where we cultivate safe, sustainable,
value creation for our employees and stakeholders. A
natural outcome of this orientation is the opportunity to
become a peer leading, best in class midstream company
that can efficiently and responsibly deliver a safe and cost
effective energy supply to the market while doing our part
to contribute to our nation’s energy independence. Only
then can we begin working towards the collective goals of
a sustainable future and an ever safer and cleaner world.

At our core, we believe
that safety, integrity,
passion, customer focus,
financial stewardship,
employee commitment
and strong relationships
thrive in an environment of
innovation and continuous
improvement.

I encourage you to read more about our company and
our efforts to minimize our environmental impacts and
enhance our social impacts through strong corporate
governance. We look forward to communicating our
progress and accomplishments to you on an annual basis.

Our achievements to date would not have been possible
without our talented, innovative, and dedicated employees,
so thank you to my colleagues for making the reality NICHOLAS O THOMAS
displayed in this report possible—you are key to our Chief Executive Officer
success.
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OUR STORY
Corporate

Mission

To improve quality of life and
contribute to our nation’s energy
independence by safely, reliably,
and responsibly providing a full
complement of midstream services
in Wyoming’s Powder River Basin.

The world of sustainability is diverse with
numerous perspectives, and as such, we
focused our report on what we believe are the
most important issues to our stakeholders,
creating our ESG Framework. This framework
and report reflect the contributions from our
team and discussions with our stakeholders.

OUR ESG
FRAMEWORK

Corporate

Goal

To work together to create
value for all of our stakeholders,
including our investors, employees,
customers, landowners, and the
communities where we work.

ENVIRONMENTAL

GOVERNANCE

Stewards of our
Environment

Stewards of Operating
Responsibly

Emissions Management

Safety

Asset & Pipeline Integrity

Corporate

Vision

To lead by example and inspire by
building the premier midstream
company in the Powder River Basin;
a best-in-class company, which is
a great place to work, a champion
of innovation, and a model for
customer service, value creation,
and communication that creates
mutual understanding and trust.
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Spill Response

Leadership

SOCIAL
Stewards of the People in
our Care
Employee Training &
Professional Development
Landowner & Community
Engagement

ESG Governance
Structure
Policies
Risk Management
Contractor & Supplier
Management

Community Investment
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OUR SUSTAINABILITY STRATEGY

SUSTAINABLE STEWARDSHIP
At Meritage, we care about the community and ■ Safe, healthy, and environmentally sound
the environment. We have a deep and abiding
operations are fundamental to the way we do
respect for this country – for the land, air, water,
business, and our strong safety record reflects
wildlife, and people. We demonstrate that respect
these core values and our stewardship.
in everything we do.
■ We are deeply engaged within the
communities where we do business; we are
committed to promoting a vibrant, healthy,
and prosperous community life as this is an
Meritage is proactive
integral part of who we are.
in doing things the right way
to best serve our clients,
community, stakeholders, and
the environment.
CODY PIERROU
Director, Business Optimization
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■ We are active participants in our communities
through hands-on volunteerism, support of
charitable programs, and our ongoing efforts
to mitigate our environmental impacts.

Conduct our business
with high standards
of ethical conduct
and corporate
governance

Meet or exceed all
rules, regulations,
policies, and
standards governing
and supporting the
development of new
energy projects in
Wyoming

Integrate
sustainability into
our governance and
corporate strategy

Engage and work
collaboratively with
our stakeholders
throughout our
projects

Provide a safe work
environment with best
in class training and
safety programs with
good transparency
and communication

Protect the
environment for
future generations

Contribute in a
meaningful way to the
communities we work
and live in

6
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About Us

We are proud to say that the team at
Meritage has created a generational
asset in building the largest gas
gathering and processing system
in the Powder River Basin and will
continue to exceed expectations.

Founded in 2012, Meritage provides oil and gas
producers throughout the Powder River Basin with
innovative midstream solutions and opportunities
for growth. Our management team is comprised of
some of the best, brightest and most passionate
people in the midstream industry. Our team shares
the same vision and common values and possess clients, and a dedication to ensuring Meritage’s
a passion for building our asset, a devotion to our growth, prosperity, and sustainability.
2012

From our headquarters in Denver, Colorado, our field office in Gillette, Wyoming, and the strategic
location of our assets in Wyoming, we deliver high quality integrated services to our customers
while working to reduce the impacts of our operations, improve our efficiency, and ensure the safety
of our workforce, assets, and the communities we work in.

Riverstone becomes Meritage’s equity partner
Meritage founded to pursue greenfield and acquisitions opportunities in emerging plays, including
the Permian Basin, Eagle Ford Shale, Powder River Basin, and Unita Shale

~2.0 mmcfd

2013

Developing crude oil and frac sand terminal at Black Thunder Mining Complex in Wyoming’s
Powder River Basin as part of a joint venture with Arch Coal
Acquired Wyoming’s Thunder Creek Gas Services from Devon Energy and PVR Partners

~20.0 mmcfd

2014

The first Crude Oil Unit Train departs Black Thunder Terminal
50 Buttes Natural Gas Processing Plant onstream to serve Powder River Basin

44.0 mmcfd

2015

Pursuing opportunities in Western Canada, focusing on the Montney and Duvernay plays
Constructing crude oil and natural gas infrastructure in Western Canada
Commissioned the approximately 120 mile NGL pipeline in Wyoming. No further liquids trucking
requirement from the 50 Buttes plant

57.3 mmcfd

2016

81.4 mmcfd

2017

127.2 mmcfd

2018

13.64 MM BOE

170.7 mmcfd

2019

15.52 MM BOE

50 Buttes I expanded to 90 mmcfd
Acquiring midstream assets in southern Powder River Basin from Devon Energy Production
company, LP., bringing Meritage wholly owned subsidary Thunder Creek Gas Services acreage to
more than 1 million acres
50 Buttes II brought online, increasing total capacity to 180 mmcfd and 8,400 bpd of stabilization
capacity
GHG Emission Intensity

Scope 1 Emission Intensity

Scope 2 Emission Intensity

0.02974 mT CO2e/BOE

0.02847 mT CO2e/BOE

0.00127 mT CO2e/BOE

Sold Canadian assets to SemGroup and KKR’s JV
GHG Emission Intensity

0.0318 mT CO2e/BOE
177.1 mmcfd

2020

14.95 MM BOE

Scope 1 Emission Intensity

Scope 2 Emission Intensity

0.03036 mT CO2e/BOE

0.00140 mT CO2e/BOE

Subsidiary Thunder Creek Gas Services commissions the Steamboat natural gas processing plant
in Converse County, Wyoming. The plant more than doubles Meritage’s natural gas processing
capacity in the Powder River Basin to 200 mmscfd
GHG Emission Intensity

0.0369 mT CO2e/BOE

Scope 1 Emission Intensity

Scope 2 Emission Intensity

0.03564 mT CO2e/BOE

0.00128 mT CO2e/BOE

As of Q4, ESG is a standalone topic of discussion at every board meeting
208.5 mmcfd
16.38 MM BOE

2021

Completed inaugural ESG Report
GHG Emission Intensity

0.0295 mT CO2e/BOE
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Scope 1 Emission Intensity

0.02820 mT CO2e/BOE

Scope 2 Emission Intensity

0.00127 mT CO2e/BOE
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SERVICES

GATHERING

PROCESSING

NGL TRANSPORTATION

CBM

Over 1400 miles of rich gas gathering pipelines

Steamboat I Plant is a 200 mmcfd high efficiency
cryogenic train with 4%/97% C2/C3 recoveries
located on an 80-acre owned site with room for
two additional trains

Approximately 120 miles of Federal Energy
Regulatory Commission (FERC) regulated NGL
transportation pipelines with 38,000 Bpd of
capacity connecting both Meritage processing
facilities to ONEOK’s Niobrara lateral

Ability to transport and treat up to 400 mmcfd of
CBM gas along with residue gas from processing
facilities

System designed for high and low-pressure
rich gas and Coal Bed Methane (CBM) service
with advanced automated liquids pigging and
handling facilities
134,000 Brake Horse Power (BHP) of
compression across the system provides
Meritage with the ability to provide best in basin
low-pressure service to customers

9

50 Buttes Plant is a 180 mmcfd (two 90 mmcfd
trains) high efficiency refrigeration facility with
15%/70% C2/C3 recoveries
Two connections into Wyoming Interstate
Company (WIC) for residue gas deliveries to
Cheyenne Hub

Access to all CBM in the basin with several
large acreage dedications/AMIs providing for
Connected into ONEOK for Natural Gas Liquids additional volume capture
(NGL) deliveries to Conway with contracted
Buckshot amine treater on 40-acre owned site
capacity up to 50,000 Bpd

10
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SAFETY FIRST

INTEGRITY

CUSTOMER FOCUS

INVESTMENT
STEWARDSHIP

GOOD NEIGHBOR

We value life above all else
and believe in a proactive
approach to avoid injuries.
We owe our employees
and community a safe and
accountable place to work;
it is who we are

We do what is right and fair;
we act with honesty and
transparency. We must show
responsible operation with
an on-going commitment
to environmental, health,
and safety, corporate social
accountability,
corporate
governance, sustainability,
and other public policy
matters relevant to our
industry

We make our customers’
priorities our own, so we can
provide our customers with
a reliable, sustainable, and
safe operation

ESG is long term financial
viability and is therefore
responsible stewardship

We strive to have a positive
impact on the communities
where
we
work.
We
a re
env i ro nment a l l y
responsible with the land
we are entrusted in the
communities we love

We have the financial support and expertise to act
quickly and decisively, enabling our customers to
take full advantage of opportunities throughout
the Powder River Basin. We will continue to
leverage our base set of technologies while
evaluating and implementing new, economically
efficient technologies to advance operating and
cost efficiencies.

We have over 1,500 miles
of gas gathering, processing and
transportation infrastructure, with
over 380,000 mmcfd of processing
capacity. This makes us the
premier midstream company
in the Powder River Basin.
TERRANCE HERAUF
Vice President, Operations

MERITAGE STEWARDSHIP
HIGHLIGHTS

100%

Meritage’s
Values

REDUCTION

in TRIR reportable
injuries since 2017

18%
REDUCTION

COMMITMENT TO
EMPLOYEES

PASSION

INNOVATION &
CONTINUOUS
IMPROVEMENT

SUPPLIERS AND SERVICE
PROVIDERS

We provide a safe, ethical, and
collaborative working environment
for our employees. Our people
are our greatest asset; we aim
to provide all of them with
the opportunity to grow, learn,
and develop in an inclusive
environment

We work hard and with heart. We
strive for excellence in everything
we do

We strive to innovate and improve,
which is why we are focused on
sustainable development within
our organization

We recognize that our success
depends on strong relationships
with our providers, so who we
select as business partners
reflects who we are, it also is a
means to mitigate risk
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in flaring in 2021 from
2020 data with the
commissioning of our 200
mmcfd Steamboat facility

All of our instruments
and pneumatics are air
powered, and we installed
auto launchers as part
of our pipeline integrity
operations

99.5%

compressor run time
in 2021

48%

Powder River Basin
market share of gas
volume in 2020

2018 GPA Midstream
Association Reward
for safety improvement

OUR FACILITIES
ARE ZERO VENTING

during normal operations, so there
are no methane emitting devices
at any of our facilities

43%
REDUCTION

in Total GHG Emission Intensity per
EBITDA from 2018 to 2021

Founding member of
the Powder River Basin
Safety Alliance to ensure
stewardship of our employees,
peer companies, and the
communities we work in

Established
ESG executive
committee

12
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Environmental Sustainability in Action
Our asset base is in the Powder River Basin
within the northern Great Plains and we analyze
the potential impacts of our projects in the early
planning stages, utilizing a system of voluntary
best practices to protect water systems, natural
resources, and cultural resources. The Powder
River Basin is home to bald and golden eagles,
ferruginous hawks, raptors, greater sage grouse,
Ute ladies-tresses, prehistoric and historic
settlements, ranches, historic trails, and mining
related resources. We conduct desktop analysis,
field surveys, and construction monitoring in

ENVIRONMENTAL

Stewards of the Environment

We recognize respect for the environment as our corporate responsibility, as it belongs to our
employees, neighbors and the public now and for future generations. The importance of minimizing
any impacts our operations have on the environment is ingrained in our culture and we strive to
promote our positive impacts and awareness of the environment while maintaining our focus on
Meritage’s economic viability.
13

Our Pipeline Projects and Well
Connects Team has developed over
time. The Team now consists of a
group of professionals with a variety
of expertise who review and approve
each project. The team completes a
pre-job checklist prior to initiating
construction activities. The
checklist helps us identify potential
environmental impacts and any
issues that have been identified
concerning historical or culturally
sensitives sites. This allows the
team to make the appropriate
decisions and potentially reroutes
to ensure that we mitigate any
compliance issues that could arise
in a construction project.
HAYDEN TRUSCOTT
Environmental Compliance

compliance with federal and state regulations.
We enact avoidance or mitigation solutions to
ensure the sustainability of the Powder River
Basin’s biodiversity, historic trails, and cultural
resources, rerouting projects to stay outside of
the buffer distance recommended by the USFWS
Wyoming Ecology Services Office for eagle and
raptor nests. Project construction schedule
is timed to avoid the breeding and nesting
season, commit to construction monitoring
and undertake post construction monitoring of
active eagle and raptor nests to protect these
resources. When land access restrictions prevent
full delineation of potentially jurisdictional
waters of the U.S. (WOUS) crossings and require
subsequent threatened and endangered species
assessments and historic property evaluations,
we either bore the crossing or reroute the project
to protect known historic properties and sites
of potential traditional or religious cultural
significance and avoid crossings or impacts to
potential wetlands. We operate our asset base
efficiently, minimizing our emissions so we can
avoid resources issues and mitigate negative
issues resulting from our projects. Effective water
stewardship creates value for our stakeholders,
so we manage produced and flowback water
by implementing cost effective solutions at the
well pad. We recover wastewater and provide
takeaway and disposal solutions, resulting in
safer, environmentally responsible operations
and substantial cost savings by minimizing
water-specific expenses and environmental and
community impacts associated with trucking
and emissions.

Manager
14
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Environmental Management
Best Practices
Transport field condensate and plant product
directly from compressor stations and
processing plants via pipelines, thus eliminating
additional storage tanks and the associated
emissions to atmosphere from the tanks, and
the required control technologies to limit these
emissions
Embed environmental mitigation and avoidance
into workflows
Evaluate any concerns with construction
projects, ensuring compliance with federal and
state regulations and protection of wetlands,
wildlife, and historic properties and other
significant cultural resources
Integrate landowner review into a project’s initial
routing and incorporate their feedback
Bore all waterways and wetlands on pipeline
construction projects to reduce impacts to
environmentally sensitive areas
Utilize a comprehensive maintenance program
for all engines to generate work orders for
preventive maintenance activities, notifications,
and tracking of all maintenance, ensuring that
the engines and compressors remain online and
operate efficiently while eliminating downtime
and preventing leaks and/or excess emissions
Test all engines annually in accordance
with permit requirements; documenting and
measuring their performance against state and
federal emission limits
Update engines (i.e., rebuild) to the newest
emission control systems available
Purchase new engines equipped with controls
to meet the newest emission standards for air
fuel ratio controls

Program Overview
Inspect engines daily for gas, oil, or coolant leaks
as well as to evaluate oxygen or NOx emission
readings on the control panels, providing daily
assurance that they are operating in compliance
with state and federal regulations
Change out compressor rod packing on
reciprocating compressors every three years in
accordance with federal requirements
Minimize emissions from pigging operations by
converting high pressure gas releases to low
pressure, reducing the amount of gas emissions
to atmosphere
Implement an automated alert system for
emission control devices to identify any
potential issues
Monitor vehicle fleet with a GPS system
allowing managers to deploy technicians based
on geographic proximity to an asset, minimizing
vehicle travel and emissions while ensuring
operator efficiency

Meritage’s Environmental Management Program
uses a system of policies, operating practices,
and controls to manage our environmental
performance and minimize the impact of our
business on the environment and our local
communities. At the beginning of each project,
we determine the appropriate controls, mitigation
measures, and operating parameters.
Part of our typical permit-related project preplanning process involves review of natural and
cultural resource concerns—including potential
WOUS, plant, and wildlife concerns, and any
previously recorded historic properties or sites
of potential concern for cultural resources—and
to conduct any associated fieldwork to avoid
potential impacts to any identified natural and

cultural resources of concern. For projects
involving federal lands, which are subject to
additional permitting requirements, this also
includes preparing and submitting additional
permit-related documents—including a plan of
development, which details results of the natural
and cultural resources review, and reclamation,
weed management, and stormwater plans—and
conducting associated fieldwork and reporting.
Our air quality team manages our state and
federal air compliance requirements while our
regulatory team ensures all our environmental
requirements are managed and projects
permitted to address wildlife, biological, wetland,
cultural resources, and historical survey and
assessments requirements.

MERITAGE

MERITAGE’S PROGRAM ELEMENTS
Industry Best Practices such
as active mitigation and avoidance
have been embedded in our
workflows, and this demonstrates
our commitment to being good
stewards of Wyoming and its
diverse resources.
DAIN SANTARELLI

Environmental Programs
Biodiversity and Land Use
Practices

Policies, Programs,
and Procedures

Equipment Monitoring and
Stack Testing
Management
Review

Roles and
Responsibilities

Leak Detection Program
Preconstruction Reviews
Remediation
Site Specific Environmental
Programs

Measurement of
Key Performance
Indicators

Compliance
Tracking

Spill Prevention Control and
Countermeasure (SPCC) Plans
Stormwater Pollution
Prevention Plans (SWPPP)

Engineering Manager

Waste Management Program
Records Retention

Monitoring and
Reporting

Waste Reduction Program
Water Management

15
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Emissions Management

GHG Emissions
Metric

2018

2019

2020

2021

13,641,761

15,526,768

14,956,618

16,376,266

Total Scope 1 Emissions (mT CO2e)

388,390

471,343

533,047

461,754

CO2 Emissions (mT CO2e)

362,789

445,513

477,839

439,198

CH4 Emissions (mT CO2e)

25,457

25,623

54,996

22,556

N2O Emissions (mT CO2e)

145

206

212

197

119,588

89,528

123,391

83,971

3,668

9,900

7,473

8,102

262,955

370,684

400,117

368,790

2,179

1,230

2,066

1,087

0.0285

0.0304

0.0356

0.02820

8,476

7,652

7,723

4,831

Total Scope 2 Emissions (mT CO2e)

17,381

21,807

19,165

20,797

CO2 Emissions (mT CO2e)

17,263

21,686

19,039

20,664

CH4 Emissions (mT CO2e)

45

54

46

49

N2O Emissions (mT CO2e)

75

94

80

84

0.0013

0.0014

0.0013

0.00127

379

354

278

218

Gross Throughput (BOE)

As environmental stewards, we are committed
to reducing our greenhouse gas (GHG) and nonGHG emissions to protect the environment and
safeguard our stakeholders while we continue
to operate safely and efficiently and transport
our customers’ products to market. To track our
emissions and measure our performance, we
developed a reporting approach that includes
mandatory and voluntary reporting requirements.

43%

DECREASE
in our overall Scope 1
emissions intensity (mT
CO2e/MM EBITDA)
Equivalent
to
8,439
fewer barrels of oil
consumption

Scope 1 Emissions

Scope 1 Emissions

Venting (mT CO2e)
Flaring (mT CO2e)
Combustion (mT CO2e)
Fugitive Emissions (mT CO2e)
Emissions Intensity (mT CO2e/BOE)
Emissions Intensity (mT CO2e/MM EBITDA)

VENTING

30%

from 2018 to 2021 with
installation of auto
launchers, operation of
the 120 mile NGL line,
eliminating storage
tanks and our nonventing pneumatic
facilties

Emissions Intensity (mT CO2e/MM EBITDA)

Total GHG Emissions (mT CO2e)
Total GHG Emissions Intensity (mT CO2e/BOE)
Total GHG Emissions Intensity (mT CO2e/MM
EBITDA)
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8%

DECREASE

DECREASE

from 2020 to 2021 with
the commissioning of
the Steamboat facilty
and high efficency
compressor packages

from 2019 to 2021 with
the commissioning
and move to normal
operations of the
Steamboat facility

annual equivalent of 391
fewer cars on the road

annual equivalent to 196
fewer railcars worth of
coal emissions

Operating Year

Greenhouse Gas (GHG) Scope 1 & 2 Emissions

FUEL COMBUSTION

18%

DECREASE

Scope 2 Emissions

Emissions Intensity (mT CO2e/BOE)

FLARING

FUGITIVES

50%

DECREASE
from 2018 to 2021
as we increased
our measurement
of pneumatics and
implemented new leak
detection processes
and technology

annual
equivalent
to 14.5 fewer tanker
trucks units of gasoline
consumption
annual equivalent to a
reduction of 3,077,308
gallons of gasoline
consumption

(mT CO2e)

(mT CO2e)

Flaring

Combustion

Fugitives

Venting

(mT CO2e)

(mT CO2e)

405,771

493,150

552,212

482,551

2018

119,588

3,668

262,955

2,179

0.0297

0.0318

0.0369

0.0295

2019

89,528

9,900

370,684

1,230

8,856

8,006

8,001

5,049

2020

123,391

7,473

400,117

2,066

2021

83,971

8,102

368,790

1,087
18
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From 2018 to 2021

INTENSITY/EBITDA
GHG Emissions

Intensity

mT CO2e

mT CO2e/BOE

600,000

0.01
0.009

500,000

0.008
0.007

400,000

0.006
0.005

300,000

0.004
200,000

0.003
0.002

100,000

0

0.001

2018

2019

Total GHG Emissions

2020

2021

0

INCREASE

in Meritage’s EBITDA

1%

DECREASE

in total GHG Emission
Intensity per BOE

43%
DECREASE

Intensity Trend

Greenhouse gas emissions data shows a positive
trend using Global Reporting Initiative (GRI) and
Environmental Protection Act (EPA) standards.
Meritage increased throughput by 20% from
2018 to 2021 while decreasing our CO2e

108%

in total GHG Emission
Intensity per EBITDA

intensity from 0.0297 mT CO2e/BOE to 0.0295
mT CO2e/BOE. A steep reduction in emissions
intensity/EBITDA is the result of focused and
dedicated efforts highlighted through several of
our emissions reduction initiatives.

Scope 1 (Direct) Emissions
Scope 1 emissions are primarily generated by the ■ Unintentional fugitive emissions related to
leakage from fuel gas
combustion of natural gas by our compressors,
power generators, flares, and process heaters; ■ Incomplete combustion of gas by stationary
the remaining Scope 1 emissions are comprised
combustion equipment
of methane from the following sources, including:
■ Releases during routine venting, which may
be required from time to time for operations
and maintenance

0

METHANE

19

From 2018 to 2021
venting devices on our
facilties and all facilities
powered by instrument air

equivalent to 987 tons
of waste recycled
instead of landfilled

11%
DECREASE

in our direct
methane
emissions

■ Flares are installed at
our facilities to facilitate
the safe combustion and
release of process gas in the
event of a process upset.
Each flare continuously
burns a purge gas stream
that is required to maintain
safe flare operations.
■ In
2020,
our
direct
emissions intensity per BOE
was 0.0356, which was a
25% increase from our 2019
intensity but accounts for
the increase in our gross
BOE throughput in 2020.

Scope 2 (Indirect)
Emissions

Emission Reduction Initiatives
Emission Source

LDAR program is routinely evaluated to reduce
uncontrolled emissions. Dedicated team to
routinely evaluate LDAR program and improve
emission control.

GPS Driving Ap

GPS system monitors vehicle fleet allowing
technicians to be deployed based on
geographic proximity, minimizing vehicle travel
and emissions.

Direct Transport

Transport of field condensate and plant
product directly from compression stations
and processing plants via pipeline eliminating
additional storage tanks and reducing
emissions.

Instrument Air

All emissions from pneumatic devices have
been eliminated.

Solar Powered
Meter Stations

Emissions reduced in remote areas by
implementing solar power.

Voluntary Self
Disclosure
Emissions Audit

Evaluation of emission reduction opportunities.

Launcher High
to Low Pressure
Conversion

Low pressure launchers reduce emissions at
launch stations. This has been completed at
all stations where the high-pressure launchers
and receivers are located.

Auto launchers

Minimize the number of times the gas in the
barrels is released to atmosphere. Autolaunchers have been installed on lines that
require multiple pig runs per day to keep the
pipeline running efficiently and to minimize
the number of times the gas in the barrels is
released to atmosphere, reducing pigging
emissions systemwide.

Preventative
Maintenance

Maintenance activities include ensuring
units are operating at their most efficient
parameters.

Inspections
and Alerts and
Emission Testing

Ensures emission issues are responded to
immediatley and proactively.

Upgrading

Low pressure launchers reduce emissions at
launch stations. This has been completed at
all stations where the high-pressure launchers
and receivers are located.

Low Emission
Dehy's

Emissions reduced by implementing low
emission models.

Voluntary Self
Disclosure Flare
Opacity

Cause of flare opacity assessed engineering
study to determine actions and equipment that
would limit all flare opacity events at 50 Buttes
Plant.

Vehicles

Transport of Production

Pneumatic Devices

Power

Pigging

From 2018 to 2021
Engines, Compressors,
and Dehydrators

DECREASE

in our indirect emissions
intensity per EBITDA

equivalent to the
reduced electricity
usage of 29.2
homes over the
course of a year

Benefits

LDAR Program
Team
Fugitives

Our Scope 2 emissions result
from the use of utility-supplied
power for our field assets and
offices.

42%

Initiative

Flaring

20
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Meritage’s typical desktop analysis for a new
project is three-fold, including natural resources,
cultural resources, and soils stabilization and
reclamation concerns review prior to pipeline
route planning.
NATURAL RESOURCES REVIEW
● Potential aquatic crossings along the route
● Potential for threatened and endangered species
● Known raptor and bald or golden eagle nests within
USFWS-designated species buffers for the project
● Sage-grouse leks and habitat within regulatory buffers
● Big game migration corridors
● Potential need for pre-construction notice (PCN)
permitting associated with a potential WOUS crossing
● Potential fieldwork, reroute, or boring
associated with NR-related concerns

needs

CULTURAL RESOURCES REVIEW
● Known and potential historic properties associated
with identified WOUS crossings along the route
● Previous intensive cultural resource survey coverage
along the route and crossings
● Potential impacts to known cultural resources along
the route
● Potential reroute or boring needs associated with
any known historic properties or sites of potential
traditional or religious cultural significance
● Potential fieldwork needs associated with CR-related
concerns
SOILS
STABILIZATION
AND
DESKTOP REVIEW
● Soil map units along the route

RECLAMATION

● Erodibility/salvageability/problematic soils concerns
● Areas of difficult terrain or limited reclamation
potential
● Potential fieldwork, more robust stormwater BMPs,
reroute, or boring needs associated with these
concerns

Our Sustainability and Growth in Action

2021 Johnson
County Well
Program
As part of a recent expansion project
to support one of our project clients,
Meritage constructed a 1,715 ft highpressure gas gathering system. In order
to exceed Bureau of Land Management
(BLM) requirements, preserve the
native terrain, and reduce the overall
disturbance area of a project, Meritage
employed HDD pipeline bores in all
areas containing potential WOUS, and
in areas with difficult terrain or soils
with associated reclamation concerns,
in lieu of open cut excavation to avoid
or minimize disturbance within areas
of difficult terrain or soils. Boring
for avoidance or minimization of
disturbance within these areas is
undertaken as a proactive approach to
aid in the reclamation process, which
is beneficial to landowners, Meritage
stakeholders, and applicable natural
resources.

Meritage employs extensive mitigation measures to prevent environmental impacts and respond
in the event an unlikely event occurs including the following:
● Using approved drilling fluid with non-hazardous
additives
● Developing frac-out plans prior to mobilizing an
HDD contractor
● Conducting active monitoring of rights-of-way
bore paths for early detection of fluid
● Ensuring adequate manpower
● Following contingency response plan and other
applicable action plans (i.e., frac out plan)
● Pre-staging personnel, equipment, and protective
measures to quickly and adequately respond to
any unexpected drilling fluid returns at the surface

For example, this could include:
■ Having a hydrovac truck on standby to respond
as needed and pre-positioned hydrovac hoses to
expedite clean up and removal of fluids at the
event location
■ Ensuring additional spill containment and
environmental resource protection materials
staged on site, including hay bales/wattles/silt
fencing
■ Staging 2” and 3” pumps and hoses staged on
site for additional pumping capacity

Should such an event occur during the
construction process, in addition to following
the contingency response plan or other
applicable action plans, Meritage maintains
clear and prompt communication with regulatory
partners such as the Wyoming Department of
Environmental Quality and BLM, and ensures

that all notification reporting requirements are
met. As a best management practice, Meritage
also has its environmental consultant conduct
site inspections documenting mitigation results,
any potential associated reclamation needs, and
prepare a detailed report of the event for internal
project records and lessons learned register.

HORIZONTAL DIRECTIONAL DRILLING (HDD) METHOD

Horizontal Drilling

WOUS or Sensitive Area

Pre-assembled Pipe
Section Pulled Through

Direction of Pulling Back
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Pipeline Integrity:
PIGGING AUTO LAUNCHERS

Meritage installed pipeline pigging auto
launchers throughout the entire pipeline network.
This innovation provided numerous advantages
for our staff, environment, and investors. These
launchers support our field operations staff
in focusing on growth, asset integrity and run
time, while reducing drive time and emissions to
complete pigging operations. Secondly, it adds
to our sustainability stewardship in reducing
emissions by negating the requirement to vent
and bleed emissions during pigging operations.
These auto launchers ensure a robust integrity
program by increasing pigging operations and
ensure pipeline capacity for our clients.

PIPELINE ROUTE CONSIDERATIONS
Environmental
impact

Public safety

Constructability

Land ownership

Social, economic
and technical
environmental factors

Cost

Pipeline integrity

Regulatory
requirements

Access

Asset Integrity
Pipeline and Environmental Safety
Pipeline safety in the United States is regulated
by the U.S. Department of Transportation and by
designated state agencies. There are more than
200,000 miles of pipeline across our country.
Generally buried underground, they are the safest
and most efficient way to move copious amounts
of natural gas, crude oil, chemicals, and related
products. These are the products we depend on
every day to heat our homes, generate electricity,
and cook our food. Pipelines also reduce air and
water pollution by eliminating the need for trucks
and ships on our roads and waterways.
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During
the
project
planning
phase,
comprehensive cultural and natural resources
desktop reviews and applicable resource surveys
are conducted in conjunction with regulatory
partners, such as the BLM and with third party
consultants. This process identifies any sensitive
resources within proposed project areas that
may pose associated construction timingrelated constraints or have avoidance needs.
Meritage works with environmental consultants
to make any project design or construction
timing updates as necessary to avoid impacts to
natural and cultural resources.

Engineered best management practices are
developed and issued with the construction
bid packages to ensure full compliance with
SWPPP requirements and company best
practices. A recent example of design best
practices included upsizing a pipeline from 6”
to 8” and replacing a field pigging facility with
a custom fabricated below ground interconnect.
This practice eliminated an additional source of
pigging emissions and allowed for a longer run
of pipeline to be pigged from one location.
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Leak Detection

Meritage CPM and Leak Prevention Planning

We operate a network of pipelines equivalent
in length to approximately half the width of
the United States, so preventing the release
of NGLs, crude oil, or natural gas is important
to our business. We utilize a comprehensive
monitoring and avoidance system to identify and
stop potential releases. Our employees regularly
visually inspect and complete aerial surveys of
our pipeline rights of way; we utilize line balancing
and maintain cathodic protection systems to
protect our steel pipelines from corrosion and
communicate pipeline public awareness with
our stakeholders, preventing third-party damage
to our pipelines. Approximately 13% of our NGL
pipeline network is within a high consequence
area, so when our pipelines traverse high
consequence areas (e.g., North Platte River), we
meet the additional regulatory requirements to
protect high consequence areas. For the Thunder
Creek NGL line, in addition to our standand

leak detections methods, we implemented
a Computational Pipeline Monitoring (CPM)
system, reducing the potential risk to outside
public receptors, and protecting the integrity of
our vital transmission asset.
We employ a Leak Detection and Repair (LDAR)
program for our facilities. This dedicated team
routinely evaluates our faclities using our
LDAR program to reduce unlikely uncontrolled
emissions and ensure regulatory compliance.

Pipeline operators monitor the
pipelines from a central control
center 24 hours a day, 7 days a
week, 365 days a year

Aerial Inspection
and Patrol

Operator personnel patrol
along pipeline routes and
personnel in airplanes
travel overhead the length
of the pipeline on a regular
schedule looking for signs of

24/7 System Monitoring

leaks

As all our facilities have instrument air, there are
minimal emission leaks from equipment.

Valve Inspections,
Leak Surveys, and
Pipeline Marking

Pressure and
Temperature
Sensors

We require secondary containment around
all storage tanks, holding 55 gallons or more
of potentially harmful substances, and we
undertake third-party inspections for all facilities
to confirm that SPCC plans reflect all their current
operating states.

U ND ERGROU ND
Cleaning Pigs Prevent Corrosion

100% Weld X-Rays

Smart Pigs In-Line Inspections

Protective Coating and Pipeline
Replacement

Leak Detection Initiatives
Initiative

Ongoing

Implement a CPM system on
Risk analysis/assessment of the
subsidary Thunder Creek Natural Gas existing TCNGL assets indicates,
Line (TCNGL) pipeline asset
using current monitoring methods,
that a small, undetected leak could
exceed 4,000 barrels in a two-week
time period
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Preventing and Monitoring for Pipeline Leaks

Future State
Potential that industry and the
Code of Federal Regulations will
continue to adopt stricter standards/
requirements and progress towards
meeting Best Available Control
Technology (BACT) standards.
Our understanding is that BACT is
currently required of such systems in
the State of California

All pipelines have
advanced integrity and
pressure systems that alert
our field and operations
centers if an anomaly
occurs

The pipeline isn’t restarted
until field and operational
staff confirm the pipeline
is operating safely
Staff are trained to
monitor and diagnose
whether an alarm is
showing a leak
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Spill Response
If a leak or release occurs, we execute mitigation
plans to control the released source, remove the
released substance, and remediate impacted
soils and/or groundwater.
In 2021, Meritage has had only one reportable
spill that required regulator notification and no
spills that impacted waterways. Our remaining
releases have been below reporting thresholds –
but we still track and categorize all our releases
in the interest of transparency to prevent future
spills, minimize any environmental impacts and
ensure our spill prevention and control is up to
date.
Meritage went from a form-based spill tracking
system to an electronic based tracking system
to document and manage all company spills
and leaks. Meritage employees involved in an
incident initiate the incident report in this system.
The system automatically sends out texts and
emails to the Environmental Health and Safety
(EHS) group and to upper management to alert
them of the incident.

We embrace a moral
responsibility to be good stewards
of the land and environment.
Constant improvements
in technology and process
optimization help us to reduce
emissions, spills and environmental
impacts.

In 2021 we had 1 reportable spill, a
75% decrease from 2020 due to our
awareness and follow up learnings
from our spill and leak task force.

T. JEFFREY LAYNE
Senior Vice President &
Chief Operating Officer

Operations reports all spill and leak incidents.
As a company, Meritage has ensured reporting
of all incidents regardless of the size of the
release for both liquid and vapor releases.
We will continue the reporting of all releases
for tracking and compliance purposes and to
exceed requirements.

Meritage Spill Management and Training Pillars
PLANNING
Meritage reviews sites
and
ensures
proper
preparation to help avoid
a spill and increase
efficiencies, minimizing
any errors that may occur
in spill clean up

TRAINING
The Meritage team has
the confidence to handle
a spill by running training
drills to practice how to
respond properly and
safely

SPILL RESPONSE
Staff are trained to
understand different spills
and varying requirements
to respond to different
spill product types as well
as reporting regulations

SUPPLY
Meritage
ensures
facilities and assets have
the required supplies to
manage spill cleanup and
response

We implemented a spill and leak task force to
review our 2021 spills. The group, made up of
plant and pipeline operations personnel review
the incidents to identify any trends and to define
the root cause(s) of each incident. The team also
identifies action items and any needed follow up
tasks that need to be accomplished to prevent
future spills or leaks. The goal of the task force
is to reduce the severity and number of spills and
leaks that we experience as a company.
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Meritage is an advocate for the Federal 811 program
which ensures safe work areas.

PREVENTION
The most effective form
of spill management is
to identify and eliminate
risks and hazards which
have potential to cause
spills

REMEDIATION
We ensure that all
releases are responded to
immediately
and
we
remediate our sites to the
highest standard

REPORTING
Meritage empowers
our staff to initiate the
incident reporting system
so we can all learn and
improve from incidents
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Our Employee Commitment
At Meritage, we are committed to providing an
inclusive workplace with equal opportunities
to all employees and job applicants, regardless
of race, color, religion, gender, marital status,
pregnancy, gender identity and expression,
national or ethnic origin, age, disability or
genetic information, veteran status, or any other
characteristic protected under federal or state
law. We are committed to the highest standard
of ethical conduct.

We put people first

We value our
employees and their
wellbeing

SOCIAL

We have a high
regard for employee
health and safety

Stewards of the People in our Care

At Meritage, we are committed to our relationships with our stakeholders, including our
employees, local and state officials, investors, landowners, and the communities we work in. We
are stewards of the people in our care. We are a growth-oriented company, and the success of
our company is built on the successes of the people who drive that growth; our people are our
greatest asset. The diversity of perspectives, skills, and backgrounds that make up our team equip
us to effectively evaluate and execute projects and create sustainable, risk managed, long term
growth plans.
29
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We utilize employee
feedback surveys
and performance
evaluation system
to understand our
employee impacts

We do not tolerate harassment in any form in or
out of the workplace, including verbal, physical,
or sexual harassment. We believe that everyone
must be treated and should treat others with
dignity, respect, and decency, creating a place
of mutual trust in the absence of intimidation,
oppression, and exploitation.

At Meritage, commitment
to employees is a core value.
We provide a safe, ethical and
collaborative working environment
for our employees with competitive
pay, benefits and opportunities
to share in our success. You’ll
find we have an inspiring work
ethic among our employee base,
which can be partially attributed
to the fact employees know they
are taken care of from every
aspect, including professional
and personal development,
wellness, and inclusivity.
Additionally, we take great pride
in supporting and enabling our
employees’ commitment to giving
and volunteerism within the
communities where we work.
MICHELE R. KLEIN
Vice President of Human
Resources
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WORK FORC E

Employee Development and Training

by the Numbers
Females in
the Workforce

16%

Workforce by Area

Racial and Ethnic
Minority

23%

Voluntary
Turnover Rate

11.4%

38%

Corporate

100

(count)

Workforce
Total

Meritage promotes formal and informal learning
and development throughout the company.
Our management provides open and honest
feedback to our employees through our annual
performance reviews and informal meetings.

Average Tenure

62%

Meritage is an inclusive work environment where
our employees are engaged and motivated
to reach their full potential and feel valued
and respected. We are an equal opportunity
employer; we encourage continuous personal
and professional development for all employees.
We believe that employees want to grow and be
challenged, and we are committed to providing
our people with a platform for that growth and
the tools they need to pursue their goals and
continue progressing. Our employees enable us
to operate safely and provide excellent service to
our customers.

4 years

Operations

Meritage Employee Development
and Training Programs
Professional Development Training
Diversity and Inclusion Training
Corporate Leadership Development Program – Command
Ready
Enhanced EHS Operator training
●

Extensive Computer-Based Training (CBT) required for
all operations and office staff that work in the field

●

(24) HAZWOPER Emergency Response Training
required for all operations and office staff that work in
the field

●

Routine operations training on compliance
requirements covering state and federal
environmental regulations and reporting requirements

●

Operator training on spill response

●

Operator training on Department of Transportation
(DOT) Pipeline and Hazardous Materials Safety
Administration (PHMSA) pipeline Emergency
Response plans

●

Operator training on plant Emergency Response plans

The monthly meeting
very much reinforces the
commitment to safety. It’s a
regular reminder that we’re all
in this together, even though our
jobs are very different.
Anonymous Response
to our 2021 Safety Survey
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Good Neighbors
At Meritage, we believe that being a good
neighbor is essential to our company’s
development. Our foundation is built on the
communities that we serve and who serve us,
so we work with landowners, communities, the
public, and regulators on company initiatives
and operations to develop these relationships.

Community & Landowner Engagement
We are highly committed to our relationships
with local and state officials, landowners, and
stakeholders regarding the communities in
which we operate. We employ prompt and open
two-way communication with the communities
we work in and landowners where our projects
reside, ensuring that they understand our
operations and that we understand and address
their needs and concerns, so we can mitigate
and address them. Meritage’s projects are
located on land owned by over 250 different
landowners. We are committed to treating all
our landowners with mutual respect and strive
to exceed all landowner requirements. Our
landowner and community engagement efforts
exceed regulatory requirements for Public
Awareness Programs, and we regularly engage
with community members, regardless of whether
or not it is mandated.
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Community Investment
At Meritage we believe in
creating and maintaining positive
working relationships with the
Powder River Basin landowners
and surrounding communities.
We do this by staying in constant
communication with the
landowners, using industry best
practices and supporting local
businesses and nonprofits. One
of our core values is to be good
neighbors and stewards of the
environment as we conduct both
current and future business. After
all, we are simply guests on the land
and it is imperative that we leave
it in the same or better condition in
which we found it.

Being a good neighbor in the
communities where we live and
work is a priority for Meritage.
With a long-term investment
approach, we are growing with
our communities by employing
local employees, sourcing
local service providers and
contractors, supporting local
contractors,
supporting
and volunteering with local
charities,
and
supporting
local development through
tax contributions and revenue
generation.

Volunteer examples

Friday lunch
packing

Landowner
relationships

Local high school,
4H

Donations

SETH D. RICHENDIFER
Vice President, Commercial & Land
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Board of Directors & Executive Leadership Team
Meritage’s Board of Directors oversees the
management, conduct, and activities of the
company. They ensure ethical business practices
and regularly review emerging best practices
in corporate governance, sustainability, and
regulatory requirements to effectively manage
Meritage’s risk and compliance.

GOVERNANCE

Our Executive Leadership Team consists of nine
members: Nicholas O. Thomas, CEO, T. Jeffrey
Layne, SVP & COO, Richard J. Gognat, SVP,
General Counsel & Secretary, Mark C. Moon,
SVP & CFO, Michael W. Woodward, SVP & CCO,
Seth D. Richendifer VP, Commercial & Land,
Terrance J. Herauf, VP, Operations, Andy Siegel,
VP, Accounting, and Michele R. Klein, VP, Human
The Board consists of four members. Meritage’s Resources.
Nicholas O. Thomas serves as the Chairman of
the Board along with Riverstone Holdings LLC’s
As stewards of our sponsor’s
Pierre F. Lapeyre, Jr., Baran Tekkora, and John R.
capital we continually strive to drive
Staudinger.
top-line growth while reducing our cost
structure all done under the umbrella
of sustainability. This translates into
Accountability and
implementing appropriate processes
transparency are required to be
and controls which provide an avenue
good stewards in the communities
for the provision of investor-grade ESG
where we work.
and financial information.
RICHARD J. GOGNAT

MARK C. MOON

Senior Vice President, General

Senior Vice President &

Counsel & Secretary

Chief Financial Officer

Stewards of Operating Responsibly

At Meritage, we are responsible stewards who act with honesty and transparency, and value a
culture of openness, collaboration, respect, and accountability. Our Board of Directors and Executive
Leadership Team believe strong corporate governance is essential to superior performance and
stakeholder engagement. We believe that accountability, transparency, and good governance are
essential to Meritage’s stewardship, sustainable business operations, and financial success. We
believe in upholding the highest standards to meet and exceed industry regulations, and we adhere
to our company policies and procedures, which are designed to enhance our sustainability efforts.
Our governance practices and policies are regularly reviewed, audited, and modified to ensure
the current expectations are met and best practices are maintained. In 2020, we expanded our
governance structure to include an ESG component, focused on compliance, and improved our risk
management processes to include sustainability risks.
35

ESG GOVERNANCE STRUCTURE

Board of
Directors

ESG Executive
Committee

ESG Working
Committee

Stakeholders
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ESG Governance
Structure

ESG EXECUTIVE COMMITTEE
Nick Thomas

T. Jeffrey Layne

Richard Gognat

Michele Klein

opportunities

Senior Vice President,
General Counsel

ESG Executive Committee

Mike Woodward

Mark Moon

Board of Directors
Oversee climate-related and
other sustainability risks and

Responsible for charting and
executing
the
company’s
sustainability
initiatives;
comprised of all our C-Level
resources, including our VP of
HR and Director of Business
Optimization

Chief Executive Officer

Senior Vice President,
Chief Commerical Officer

Chief Operating Officer

Vice President,
Human Resources

Senior Vice President,
Chief Financial Officer

Code of Business Conduct & Ethics
Our Code of Business Conduct reflects our
commitment to a culture that is honest and
defined by ethical behavior in all aspects of
our business. This code promotes the dignity
and self-respect of each employee, ensures our
team is aware of and fully observes the laws
and regulations that impact Meritage, sets our
standard of behavior, which reflects our values
and integrity as a company, and sets forth the
requirements for any public disclosures made
on behalf of Meritage.

Cody Pierrou

Responsible
for
charting
and
executing
Meritage’s
sustainability initiatives; led
by the Director of Business
Optimization, this committee
has representatives from each

Seth Richendifer

Vice President, Business
Development and Land

To comply with all
applicable government
rules, regulations, and laws

Terry Herauf

Vice President,
Operations, Wyoming

Janielle Thies

Treasurer and Director
of Finance

Crystal Harrison
Senior Landman

Stakeholders
Susan Klein

Executive Assistant

impacts
Lynsey Douros

Director of Accounting
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Senior Vice President &

To act with honesty and
integrity

We have policies and
procedures in place to protect
our people from almost any
incident.
Anonymous Response
to our 2021 Safety Survey

Andy Siegel

Vice President,
Accounting and Controller

of the company’s departments

Engaged
in
Meritage’s
sustainability initiatives and

MICHAEL W. WOODWARD
Chief Commerical Officer

Director,
Business Optimization

ESG WORKING COMMITTEE
ESG Working Committee

Safety, compliance,
accountability and transparency
are at the heart of our culture, which
we firmly believe are requisites to be
good stewards in the communities
where we work. Our corporate
governance policies are designed
to hold up our value of integrity in
business ethics and conduct.

Chris Zarate

Director, Strategy and
Development

Hayden Truscott

Environmental
Compliance Manager

Kale Gilmore

Director of Information
Technology

To avoid conflicts of
interest
To provide full, fair,
accurate, timely, and
understandable disclosures
in Meritage reporting and
public communication
To ensure any perceived
acts or circumstances of
financial and/or ethical
misconducts are identified,
reported, addressed, and
corrected

Meritage Standards & Policies
Anti-Bribery Policy
Anti-Harassment
and AntiDiscrimination
Policy
Anti-Drug and
Alcohol Misuse
Prevention Plan
Drug and Alcohol
Policy (DOT)

Employee
Handbook
Legal Hold Policy
& Procedures
Motor Vehicle
Policy
Non-DOT
Substance Abuse
Policy
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Content
and Hazard
Identification

Meritage Membership Associations

Risk Analysis
Emissions to air

Environmental

Risk Management
At Meritage, we are in the process of adding
sustainability risks to our enterprise risk
management (ERM) program. Our ERM program
enables us to establish content/identify hazards,
analyze, evaluate, and treat internal and external
business risks. This information is used to inform
Board oversight of our risk management.

We continuously assess
risk through a rigorous risk
management program that
includes numerous controls
and systems in order to ensure
the safety and protection of our

workforce, our assets and the lands
on which we operate.
RICHARD J. GOGNAT
Senior Vice President, General
Counsel & Secretary

Risk Evaluation

Risk Treatment

Emissions result in
negative impacts on
the environment and,
emissions violations
result in DEQ fines

Mitigate impacts and reduce emissions
intensity with several initiatives, technology, and
process measurement

Waste management Liquid leak/spill in a
and hazardous
High Consequence
materials
Area (HCA)

Mitigate leaks and potential negative impacts to
biodiversity in high consequence areas through
NGL Leak Detection System (i.e., CPM Leak
Detection System install BACT for detecting a
pipeline leak with a CPM system)

Asset integrity and
process safety

Damage to asset
base
Pipeline ruptures,
leaks, or spills

Ensure asset integrity and process safety
through avoidance by using complying with
proper process safety throughout each asset’s
life and adhering to Meritage’s leak detection
and mitigation program

Permitting,
compliance and
enforcements

Noncompliant events

Mitigate by ensuring DOT Transmission Pipeline
Risk Analysis - Risk Analysis/Assessment and
Management throughout the asset's life

Occupational Health Severe injury and
and safety
potential workplace
fatalities

Avoid injuries and fatalities through training and
development, including the adoption of habitsbased safety culture and best in class safety
record

Emergency Planning Unprepared actions
and Response
or first responders
in the event of an
emergency

Mitigate through emergency response plans to
train employee base and local first responder on
correct emergency action procedures

Business ethics and
competition

Poor business
climate and lack
of competitive
advantage for
talented employees

Utilize ethical business best practices and
positive work culture to mitigate lack of
stakeholder engagement

Business resilience

Risks to credit
worthiness and
litigation

Develop risk committee and business controls
to mitigate exposure

Cyber security

Data breach or
damage to critical
IT infrastructure and
operations continuity

Utilize training and development, including cyber
security training and security best practices to
mitigate potential breaches and damage

Social

RISK ASSESMENT
Establish the
Content

Hazard
Identification

Define hazardous
scenarios

Risk Analysis

Analyze hazardous
scenarios

Risk Evaluation
Determine level of
risk

Risk Treatment

Governance

Communication and Consultation

Monitor and Review
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Contractor and Supplier Management

Safety Strong

Our Contractor and Supplier Management
approach is essential to delivering quality
material and services for our business
operations. Our contractors adhere to our high
safety and environmental standards. They play
a key role in the lifecycle of Meritage operations
as they are involved in the design, construction,
and maintenance of our facilities and pipelines,
so we ensure their technical excellence,
quality, reliability, safe work performance,

At Meritage, we believe safety performance is
an integral part of our business success and
corporate responsibility. We comply with all
Occupational Safety and Health Administration
(OSHA) regulations, and our culture emphasizes
safety first. We incorporate safety into every
aspect of our operations and level of our
organization. By valuing life above all else and
protecting our people, we are protecting their
families, friends, fellow worker, management, the
public, and the environment from far-reaching
effects of serious accidents. We do this through
our Safety Strong coin and COYOTES programs;
these programs enhance behavior-based
observations and overall safety awareness.
Every employee is issued a safety strong coin
that they carry around with them, so they are
continually thinking about Meritage’s safety
culture and doing their part.

and competitive service price. All Meritage
contractors adhere to our sustainability and
safety requirements, maximize opportunities
through continuous improvement, deliver
results every day, manage risks and support
improvement
initiatives
while
creating
efficiencies and executing projects with qualified,
experienced, trained, and positive personnel. We
ensure this adherence through our Contractor
Audit Program (CAP).

AUDIT TEAM

Operations, I/E, Maintenance, and EHS

Inform Contractor
(Contract company) of
Audit Process and Date

Conduct Program
Review

Track with IS Net World, an
industry leading standard for
contractor tracking

C O

Continue

Conduct Field
Audit
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on

Y
your

O

observations

Every team member at
Meritage contributes to an active
safety culture. Our daily goal is to
ensure the health and safety of
everyone in the communities we
operate.
T. JEFFREY LAYNE
Senior Vice President &
Chief Operating Officer

T
to

E

enhance

S

safety

Report findings, action
items and corrective
action due date
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Emergency Response
Meritage maintains a full set of Emergency
Response Plans (ERP) for our processing
plants, pipelines and gathering system, which
are annually updated. We also have a Process
Safety Management (PSM) program at all of
our processing plants and complete an Annual
Public Awareness Program (PAP) with local
emergency responders.

1-877-619-4680
DOT pipeline ERP number:

1-877-759-5080
Reporting a pipeline-related incident to Meritage’s
Emergency Response Line can help pinpoint its
exact location, allowing for a faster response.
We always want to hear from the community on
our assets, work or improvement.

SAFETY FIRST

Empowered safety
leadership

Safety working
programs & effective
responses
Monthly safety meetings
Covid plan and response

Clarity, consistency,
& accountability

Safe working
conditions
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Coyote program and
incentives

Safety training and
development
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Total Recordable Incident Rate (TRIR)
SAFETY TRAINING
AND DEVELOPMENT
PROGRAMS

For the last three years, Meritage has exceeded industry average
based on Gas Processors Association (GPA) Midstream TRIR
data.
MERITAGE TRIR VS INDUSTRY AVERAGE

Veriforce training (monthly)
1.6
Cyber security training
E Computer-Based Training
(CBT) HAZWOPER Emergency
Response Training
Routine Operations Training
focusing on compliance requirements
covering state and federal environmental
regulations and reporting requirements

1.4
1.2
1.0
0.8
0.6
0.4
0.2
0

2017

Meritage

Spill Response Training
DOT PHMSA Pipeline ERP
Training
Plant ERP Training

2018

2019

2020

2021

Industry Average

Spills, Near Misses, and Vehicle Accidents
25
20
15
10
5
0

2017

2018

Reportable spills

2019
Near misses

2020

Our teamwork and
respect for our team members
is the cornerstone of our safety
culture.

2021

Vehicle accidents

Anonymous Response

TRIR IN 2021
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to our 2021 Safety Survey
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SAFETY INITIATIVES
■

Daily commitment that our Employees and
Contractors get home safely

■

Companywide
Safety
Meetings
participation by all Meritage employees

■

■

■

■

■

■
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■

ISNetworld and Veriforce tracking tools
for employee and contractor Operator
Qualifications (OQ) and Certification Training

■

24-Hour HAZWOPER Training for all Operating
and Engineering Team Members

■

Hazard Identification – Workplace Hazard
Assessment Tool (WHAT)

■

Management of Change (MOC) Program
for increased safety/reliability with proper

with

Founding Member of the Powder River Basin
Safety Alliance (PRBSA), that was developed
to enhance and protect our employees, the
employees of other peer companies and
contractors in the PRB
Meritage safety leads synergies with other
safety teams throughout the PRB to discuss
lessons learned, collaborate as part of the
basin as a whole to ensure community safety

documentation and processes
■

Emergency Response Drills (ERD) for annual
regulated Pipelines (PHMSA/DOT) and
Process Safety Management with Quarterly
tabletop drills at all Processing Facilities

■

Continue on Your Observation to Enhance
Safety (COYOTES) Program that enhances
behavior-based observations

■

Updated Emergency Response Plans (ERPs)
for Steamboat and 50 Buttes

Safe Work Planning, Job Hazard Analysis
(JHA), Hot Work Permits, Process Hazard
Assessments (PHA), Pre-Startup Safety
Reviews and Near-Miss Tracking with Lessons
Learned

■

Regularly distributed EHS Newsletters and
Safety Bulletins

■

Enhanced
Methodologies
for
Incident
Investigations including Root Cause and 5 Why

Process Safety Management (PSM) Working
Committee and Executive Committee

■

Industrial Hygiene Surveys including NORM,
Noise, Benzene and Facility Air Quality Testing

Self-Initiated and Internal Process Safety
Management (PSM) OSHA 1910 SafetyCompliance Audits and GAP Analysis
Designated Task Force Teams with participation
from Key Management, Supervisors and Team
Members for improved safety processes and
procedures
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Main Office
1331 Seventeenth Street, Suite 1100 Denver, Colorado 80202
303-551-8150 / 303-551-8862
info@meritagemidstream.com

Gillette Office
1114 Energy Street Gillette, Wyoming 82716
307-687-0614

